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Under the background of massification of higher education, talents training start 
diverse in college. According to the quality structure of students, their future 
employment and subject or speciality in school, talents can usually be classified into 
three types:academic-oriented, applied-oriented and skill-oriented.The applied-type 
talents is neither the academic-type nor the skilled-type,or both releated.At the rise 
of knowledge economy and technical revolution,it is inadequate for applied people 
knows how to apply,they must be innovative at the process of applying.It is called 
applied-innovative talents combines application and innovation.They have the  
compound feature who can apply in innovating and also can innovate in 
applying.Training applied-innovative students is the most important task for 
applying-oriented university.As the importance of applied-innovative talents become 
clear,the applying-oriented college need to built a training model which beneficial 
for establish students’ innovative quality.However,some newly-build local college 
still adopts the traditional cultivating model cause many problems.Such as go after a 
full and large subject blindly,lack of feature and advantage,loosely correlated with 
industry and so on.It is a hard problem of training talents different from the academic 
talents and good at practice.This paper set in training model of applied-innovatived 
talents and discussed about the following parts: 
1. Take a clear object on applied-innovative talents 
Why should we have to train applied-innovative talents,how this object put 
forward and established?It’s the first problem in this paper.The writer analyze it on 
views of history and present theorystudied.The first chapter proceed from the 
existence literature to define related conception and study so to grasp the basic view 
on the past researches and clear to fine the breakthrough point.In the second chapter 
review over the history of innovative people and applied people cultivating model so 
to grasp the training idea and feature in different times and gain experience also 













position of applying-oriented university,satisfied with social needs and met the 
sustainable development of students is clear. 
2. Analysis on the quality featue and structure 
The training target is a general direction lack of practical plans so it could not 
guide the cultivating process directly.In chapter three,it discuss three basic quality 
index from shallow to deep:knowledge and skill,ability,personal traits that according 
to “competence model” used in territory of HR Management.Basic on this,the writer 
build quality structure model of applied people following the sequence of 
talents-innovative talents-applied and innovative talents. 
3. Discuss the elements for training process 
How achieve the aim is a strategy concerns the whole design and construct of 
training process.That is to say,it needs to consider take some measures systemed in a 
stable mode to apply in reality easily and conveniently.Because of different sesse of 
talent and value that is very difficult to pick up the standardized elements for the 
process of talents cultivating.So there are many different strategies in different 
colleges.For that,every kind of training model have many possible combines form 
and running style.Basic on the quality structure of applied-innovative talents in the 
last chapter,the fourth chapter pick up and discuss three elements contains 
curriculum system,teaching model and school culture. 
4. Survey study on the innovation of students and the cultivating condition in 
applying-oriented undergraduate colleges 
For deeply found the actual problem in the present college training model,this 
study investigate students and teachers in ten schools by questionnaire,interview 
method and releated text.Through the investigation it found.In part of 
innovation,students have good innovative potential but the structure of knowledge 
and innovative ability still needs to be improved.In part of training model,although 
most college have rational running position and aim stand out the “apply” 
feature,there’re still some factors unfavorable with applied-innoative 














is not easy to operate and take narrow-understand with innovative.Second,course 
system is stable with general course and some practical course.But there are some 
peoblems such as lack of comprehensive curriculum,short of cross-major 
curriculum,theory course and practical course out of joint,guide to selected course is 
inadequate,etc.Thied,ther are problems like lose attention on “ability”,organize on 
teaching content clumsy,single teaching method,have too little regard to students’ 
“internalization”,etc.Fourth,inadequate encourage with innovate for college culture. 
5. Reflection and rebuild the training model of applied-innovative talents 
On foundation of above study,in the last chapter it tried to build a high-quality 
cultivating model for applied-innovative talents.The model have these features: 
First,towards every students in stead of minority.Second,take the innovative quality 
as a entirety to promotion.Third,supporing by applied education and stree 
importance on combination of theory and practice.Fourth,pay attention on 
personality while meet social requirement.Fifth,connect with curriculum,teaching 
and culture,so adapt to social evaluate standard. 
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